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Introduction 

 

Pearl Meyer is pleased to present the 2023 NAHMA Affordable Housing Compensation Survey report. 

This report provides affordable housing real estate companies with current information on key 

organization metrics and compensation program structure/design characteristics. In addition, 

competitive compensation levels are provided for over 100 positions. 

 

A total of 81 companies participated in the survey. We extend our sincere appreciation to all 

participating companies for providing valuable information, which has enabled us to perform an 

extensive examination of compensation within the affordable housing real estate industry. We hope this 

report serves as a valuable benchmarking resource to compare your company's compensation program 

and pay practices to the market. 
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Survey effective date: 

 

▪ The data contained within this survey is effective as of May 1, 2023. 
 

 
Our objectives are to: 

 

▪ Be the highest quality compensation survey representing the community of affordable real estate 
organizations. 

 
▪ Provide meaningful data and analysis to support participants’ compensation decision-making 

processes. 
  
▪ Support our participants’ needs for custom and special reports.  
 

 

Confidentiality 

 

All survey data submitted for this survey was provided on the basis that each participant’s data is fully 
protected. Protection of confidentiality extends not only to compensation data, but also to any kind of 
observation, or form of analysis that could serve to identify a company by its data to an experienced 
person in the field. The objective of this report is to provide maximum information and value without in 
any way disclosing information that could be specifically associated with an individual survey 
participant.   
 

▪ Data is reported in aggregated form only, ensuring confidentiality of company provided information. 

 

▪ Data is only provided when five or more organizations report on a particular statistic. 

 
▪ Any special “cuts” of the data require a minimum of five organizations in the selected subset to 

mask and protect the identity of any given participant. Furthermore, no one organization in the 
subset may represent more than 25% of the population in the subset.  
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Contact Information 

 

Should you have any questions about the survey or need any other assistance, please contact any 

member of the Pearl Meyer Survey or Real Estate Teams. 

 

 

 

 

 

 

 

 

Nana Adu  Dan Besser, CCP 

Associate Account Manager  Senior Survey Account Manager 

(508) 630-1482  (508) 630-1517 

nana.adu@pearlmeyer.com  daniel.besser@pearlmeyer.com 

   

Matthew Donahue  Jordan Gagnon 

Associate Account Manager  Survey Project Manager 

(508) 630-1552  (508) 630-1501 

matthew.donahue@pearlmeyer.com  jordan.gagnon@pearlmeyer.com 

   

Andrew Guigno, CCP, GRP  Alexander Pasternack 

Survey Operations Manager  Associate Project Manager 

(508) 630-1509  (508) 630-1502 

andrew.guigno@pearlmeyer.com   alexander.pasternack@pearlmeyer.com  

   

Benji Sheiffer  Rhonda Snyder 

Associate Account Manager  Senior Survey Account Manager 

(508) 630-1508  (984) 258-2409 

benji.sheiffer@pearlmeyer.com  rhonda.snyder@pearlmeyer.com 

   

Veronika Valcheva  Rebecca Toman, CCP, CBP, GRP 

Associate Account Manager  Vice President, Survey Business Unit 

(508) 630-1476  (508) 630-1475 

veronika.valcheva@pearlmeyer.com  rebecca.toman@pearlmeyer.com 

   

Jon Boba   

Managing Director   

(312) 242-3055 

jon.boba@pearlmeyer.com 
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About Pearl Meyer 

Pearl Meyer is the leading advisor to boards and senior management helping organizations build, 

develop, and reward great leadership teams that drive long-term success. Our strategy-driven 

compensation and leadership consulting services act as powerful catalysts for value creation and 

competitive advantage by addressing the critical links between people and outcomes. Our clients stand 

at the forefront of their industries and range from emerging high-growth, not-for-profit, and private 

organizations to the Fortune 500. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

NEW YORK 
(212) 644-2300 
newyork@pearlmeyer.com 
 

ATLANTA 
(770) 261-4080 
atlanta@pearlmeyer.com 
 

BOSTON 
(508) 460-9600 
boston@pearlmeyer.com 

CHARLOTTE 
(704) 844-6626 
charlotte@pearlmeyer.com 
 

CHICAGO 
(312) 242-3050 
chicago@pearlmeyer.com 
 

HOUSTON 
(713) 568-2200 
houston@pearlmeyer.com  

LOS ANGELES 
(213) 438-6500 
losangeles@pearlmeyer.com 
 

SAN JOSE 
(669) 800-5074 
sanjose@pearlmeyer.com 
 

  
 For more information on Pearl Meyer,  

visit us at www.pearlmeyer.com or  
contact us at (212) 644-2300. 

 
 
 
 

 

www.pear lmeyer.com | www.pearlmeyer.com/surveys  
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About NAHMA 

The National Affordable Housing Management Association (NAHMA) is the leading voice for affordable 
housing management, advocating on behalf of multifamily property managers and owners whose 
mission is to provide quality affordable housing. NAHMA supports legislative and regulatory policy that 
promotes the development and preservation of decent and safe affordable housing, is a vital resource 
for technical education and information, and fosters strategic relations between government and 
industry. NAHMA’s membership represents 75% of the affordable housing industry and includes its 
most distinguished multifamily owners and management companies. Visit www.nahma.org for more 
information. 
 
 
Mission Statement 
 
NAHMA’s mission is to promote development and preservation of quality affordable multifamily housing 
by advancing legislative and regulatory policy and preparing affordable housing professionals to 
succeed in evolving economic and political environments. 
 

 

NAHMA Office 

 

400 N. Columbus St., Suite 203 
Alexandria, VA 22314 
703-683-8630 
www.nahma.org 
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