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About the Survey 
The Post Doctorate Compensation Survey provides you with the most important compensation and  
employment practices information relative to Post Doc employees. The report covers cash compensation paid 
and employment practices applicable to Post Docs. Pearl Meyer has worked closely with the Post Doc Advisory 
Board to develop a survey focused on this unique category of employee – those in Post Doc assignments.

Data Reported
The survey discloses information for 
base salaries. Compensation  
information is summarized based on 
a number of incumbent and position 
characteristics including:

�� Average Base Salary by Year of  
Degree – Firm Tenure, Geographic 
Location, Security Clearance

�� Field of Practice

�� Field of Degree

Key Dates

Data Effective Date:  
November 1, 2017

Submissions Due:  
December 9, 2017

Report Publication:  
February 1, 2018

A Post Doc employee is defined as: An individual holding a doctoral degree, typically received 
within the past five years, who has been awarded a fellowship, traineeship, or temporary employment for 
study/work at a post doctorate level, with an expected assignment length of one year or more. This  
individual will pursue a full-time program of advanced research and/or scholarly training with the  
expectation of, and the opportunity for, collaborative and independent research and publication of findings 
and acquisition of the professional skills needed to pursue a career path of their choosing.

A Super Post Doc employee is defined as: A Post Doc individual that may be considered 
Named, Special, Unique, Distinguished, “Senior”, Distinct, or Super, with respect to other Post Doc  
individuals within your organization. As an example, were Pearl Meyer to have a number of Post Doc  
individuals this would be the person who carries the recognition of being appointed the Pearl Meyer – Joe 
Rich Postdoctoral Fellowship.
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2017 Participating Companies

2017 Post Doc  
Survey
�� 21 Companies
�� Detailed Policies and  
Practices Information

The Results Report Contains:
�� Participating Companies List

�� Compensation Summary (survey results, broken out by Field of  
Practice and Field of Degree)

�� Policies and Practices (characteristics of participating organizations 
and salary administration processes)

Applied Physics Laboratory /  
University of Washington

Applied Research Laboratories – 
The University of Texas at Austin

Argonne National Laboratory

Brookhaven National Laboratory

HRL Laboratories, LLC

Idaho National Laboratory

Jefferson Laboratory

Jet Propulsion Laboratory

Lawrence Berkeley National  
Laboratory

Lawrence Livermore National  
Laboratory

Los Alamos National Laboratory

MIT Lincoln Laboratory

National Renewable Energy Lab 

Oak Ridge National Laboratory 
UT-Battelle, LLC

ORAU

Pacific Northwest National  
Laboratory

Sandia National Laboratories

Space Telescope Science Institute

SRI International

The Aerospace Corporation

University Corporation for  
Atmospheric Research (UCAR)
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Sample of the Compensation Summary Report



5Questions? Call 508-460-9600 and ask for a survey team member.

Sample of the Compensation Summary Report (cont.)
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Sample of the Policies and Practices Report
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Frank Brady
Director, Shared Services  
HRL Laboratories, LLC  
3011 Malibu Canyon Road  
Malibu, CA 90265  
(Tel) 310-317-5900  
brady@hrl.com

Ronda Green
Division Leader and  
Compensation Manager  
Lawrence Livermore National  
Laboratory  
7000 East Ave.  
PO Box 808 L-640  
Livermore, CA 94551  
(Tel) 925-422-1021  
green27@llnl.gov

Gail O’Hern
Supervisor, Salary Administration  
Brookhaven National Laboratory  
20 Brookhaven Ave. Bldg. 400B  
Upton, NY 11973  
(Tel) 631-344-2874  
ohern@bnl.gov

Soo Lee
Compensation Consultant  
Lawrence Berkeley National  
Laboratory  
1 Cyclotron Road  
Berkeley, CA 94720  
(Tel) 510-495-2884  
sjlee1@lbl.gov

The Administrative Committee 
The Post Doc Survey is supported by an Administrative Committee of the participants. The Administrative  
Committee is responsible for providing counsel to Pearl Meyer in establishing the long-term objectives of the 
survey and determining the annual priorities for enhancements and improvements.
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Contact Us
To learn more about our Post Doc Survey or to participate, contact the survey group at survey@pearlmeyer.com. 

You will be assigned a dedicated account manager who will be available to walk you through the survey  
submission process, making it easy to integrate and match your information with our database. Our account 
managers have several years of survey experience, ensuring you the highest level of data quality and integrity.

Your account manager will email you a link to the submission materials, your log-in credentials, and instructions 
on how to complete and return your survey data. 

�� To contact us by email: survey@pearlmeyer.com 

�� To contact us by phone: ask for the survey group from our general number 508-460-9600

About Pearl Meyer (www.pearlmeyer.com | www.pearlmeyer.com/surveys)

Pearl Meyer is the leading advisor to boards and senior management on the alignment of compensation with  
organizational and leadership strategies, making pay programs a powerful catalyst for value creation and  
competitive advantage. Our survey team provides organizations with accurate, on-point information supporting 
effective business decisions. Pearl Meyer’s global clients stand at the forefront of their industries and range 
from emerging high-growth, not-for-profit, and private companies to the Fortune 500 and FTSE 350. The firm has 
offices in New York, Atlanta, Boston, Charlotte, Chicago, Houston, London, Los Angeles, and San Francisco.
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Dedicated Team of Account Managers

Sue Brown
Associate Account Manager
(508) 630-1467
sue.brown@pearlmeyer.com

Jordan Gagnon
Associate Account Manager
(508) 630-1501
jordan.gagnon@pearlmeyer.com

Dan Besser
Associate Account Manager
(508) 630-1517
daniel.besser@pearlmeyer.com

Wyatt Allread 
Survey Account Manager
(508) 630-1533
wyatt.allread@pearlmeyer.com

Ken Cardinal, CCP, CBP
Managing Director
(508) 630-1473
ken.cardinal@pearlmeyer.com

Rebecca Toman, CCP, CBP, GRP
Survey Operations Manager
(508) 630-1475
rebecca.toman@pearlmeyer.com

Andrew Guigno, CCP
Survey Account Manager
(508) 630-1508
andrew.guigno@pearlmeyer.com

Miki Kicic
Associate Account Manager
(508) 630-1488
miki.kicic@pearlmeyer.com

Heather Vaillancourt, CCP, GRP, WLCP
Banking Survey Operations Manager
(508) 630-1497
heather.vaillancourt@pearlmeyer.com

Sarah Muy
Associate Account Manager
(508) 630-1482
sarah.muy@pearlmeyer.com
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(212) 644-2300
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ATLANTA
One Alliance Center
3500 Lenox Road, NE, Suite 1708
Atlanta, GA 30326
(770) 261-4080
atlanta@pearlmeyer.com
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93 Worcester Street, Suite 100
Wellesley, MA 02481
(508) 460-9600
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CHARLOTTE
3326 Siskey Parkway, Suite 330
Matthews, NC 28105
(704) 844-6626
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123 N. Wacker Drive, Suite 860
Chicago, IL 60606
(312) 242-3050
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HOUSTON
Three Riverway, Suite 1575
Houston, TX 77056
(713) 568-2200
houston@pearlmeyer.com

LONDON
Collegiate House
9 St. Thomas Street
London SE1 9RY, UK
+44 (0)20 3384 6711
london@pearlmeyer.com

LOS ANGELES
550 S. Hope Street, Suite 1600
Los Angeles, CA 90071
(213) 438-6500
losangeles@pearlmeyer.com

SAN FRANCISCO
1390 Market Street, Suite 200
San Francisco, CA 94102
(415) 651-4560
sanfrancisco@pearlmeyer.com
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