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Trends & Issues

ISS ISSUES POLICY UPDATES FOR 2012 PROXY SEASON

A summary of newly announced changes to 155's 2012 Policy for
evaluating select proxy proposals, including compensation and
governance issues related to Say on Pay and Director re-election matters.
Read More

UPDATED SAY ON GOLDEN PARACHUTE VOTES IN 2011:
WIDESPREAD SHAREHOLDER SUPPORT FOR TRANSACTIONAL PAY
ARRANGEMENTS AS OF OCTOBER 31, 2011

Say on Golden Parachute proxy voting results in 2011 under new Dodd-
Frank disclosure rules for mergers and other transactions.

Read More

WHAT'S THE TAKEAWAY ON THE 2011 SAY ON PAY VOTES?
Promoting positive shareholder advisory votes in 2012, based on the
lessons from 2011,

Read More

THE FIVE CRITICAL COMPENSATION COMMITTEE ISSUES IN 2011
Why pay-for-performance, retention, controversial executive pay practices,
communication and decision-making will be make-or-break issues for
Compensation Committee members this year.

Read More

IS YOUR COMPENSATION PROGRAM AVOCADO GREEN OR
STAINLESS STEEL? HOW TO TELL WHEN IT'S TIME FOR AN UPDATE
Unlike a hopelessly outdated appliance, compensation programs may only
need some thoughtful tweaking to remain responsive o your organization's
changing needs.

Read More

PUTTING TOGETHER PAY PLANS AFTER TARP

A look at the Troubled Asset Relief Program's impact and the strategies
being used by participants as they emerge from the program amidst an
environment of continuously changing compensation regulation.

Read More

SAY ON PAY AND SAY ON FREQUENCY: WHAT WE'VE LEARNED S0
FAR

An analysis of SOP & SOF votes from the 2011 proxy season and how
companies can avoid common compensation disclosure and design pitfalls
that could jeopardize shareholder support for programs in 2012.

Read More

CLICK HERE to read all of our Articles and Whitepapers.

Client Alerts

PROXY ACCESS STRUCK DOWN BY COURTS - ADDITIONAL DODD-
FRANK ACT COMPENSATION AND GOVERNANCE PROVISIONS
DELAYED

Shortly after a U.S. District Court delayed easier shareholder nomination of
Board candidates under Dodd-Frank, the SEC postponed five additional
pay and governance provisions to 2013. This Alert discusses the newest
developments and what's ahead.

Read More

CLICK HERE to read all of our Client Alerts.

Surveys

PM&P on Compensation Planning:
Looking Ahead to Executive Pay
Practices in 2012

Click Here to Learn More

2011 Executive Pay-for-Performance
Survey
Click Here to Learn More

PM&P On Point: CEO Succession
Planning Survey
Click Here to Learn More

Survey of Internal Finance
Department Staffing Practices
Click Here to Learn More

2011 Global Survey of General
Manager Compensation
Click Here to [ earn More

Events & Presentations
Pearl Meyer & Partners Webcasts

December 13, 2011
Change-in-Control Agreements After
Say on Pay

MORE

November 29, 2011

L ooking Ahead to Executive Pay
Practices in 20712

LISTEN TO WEBCAST
DOWNLOAD PRESENTATION

National Assoclation of Corporate
Directors

Compensation Series Webcasts

November 14, 2011
Pay-for-Performance. Bridging the
Gap between the Board and
Management

LISTEN TO WEBCAST
DOWNLOAD PRESENTATION

September 13, 2011

Balancing Short- and Long-Term
Performance-Based Incentives
LISTEN TO WEBCAST
DOWNLOAD PRESENTATION

August 11, 2011

CEQ Succession Planning: Ready,
Set...Pay!

LISTEN TO WEBCAST
DOWNLOAD PRESENTATION

CLICK HERE to view all of our Events
& Presentations.
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